
 
 

Currently Seeking Belayers For Our Climbing Wall 
 

JOIN OUR DYNAMIC TEAM!! 
COMPENSATION INCLUDES FULL MEMBERSHIP TO RECC!! 

 

Position Title:  Climbing Wall Belayer (1-2) 

Reports To:       Climbing Wall Manager   

Position:         Casual (less than 12 hours weekly) or  

Part-Time (12-25 hours weekly) may be offered, dependant on candidate 
Start Date:    January 25, 2018 (start date is flexible) 
 
                   
Position Summary 
Climbing Wall Belayers (CWB) are front-line, professional team players supporting the mission of the RECC’s Climbing Wall.  
Focused on risk reduction and safety promotion, Belayers strive to ensure that all participants have a safe and enjoyable 
experience when climbing.   
 
Reporting to the Climbing Wall Manager, Belayers are essential members of the RECC team, complementing the fun atmosphere 
of the climbing wall with excellence in customer service and a safety-first approach. Belayers interact regularly with members, 
guests, teammates, RECC staff, and user groups and must be able to connect with diverse populations, adjusting instruction to 
meet the learning styles and levels of individuals. Belayers provide requested feedback on technique and equipment in order to 
facilitate maximum gains from the climbing wall experience. 
 
 

Qualifications & Requirements 
Training will be provided, however preference will be given to candidates with all the following: 
 Experience climbing and belaying, either indoors or out 
 First Aid and CPR 
 Models a lifestyle that includes regular physical activity as part of a balanced approach to well-being 
 Exceptional leadership skills, with ability to be flexible in a fast paced environment 
 Ability to work both independently and as a contributing member of a team 

Duties and responsibilities will include, but are not limited to: 
 Maintain availability and approachability for all climbing wall members and guests, assisting as required 
 Supervise climbing wall activities through coaching, feedback, direction, and rule enforcement, as required 
 Maintain a clean, safe work environment and educate members/guests on their roles in meeting this goal 
 Consistently maintain safety consciousness, and adhere to all RECC and OHS policies and procedures 
 

Current Criminal Records and Child Abuse Registry Checks are required as conditions of employment and must 
be presented before the work term can begin. 

 

Wages: $11/hr – 12/hr 
 
We welcome resumes from all qualified applicants. However, only those selected for an interview will be contacted. For further 
information on the position please call the Human Resources and Administration Manager at 843-4815. Applicants are invited to 
submit a cover letter and resume by January 15, 2018 to admin@ratheastlinkcc.ca  


